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You can also manually change the color of your background by going to 

VIEW > SLIDE MASTER.  After you finish working on the master be sure 

to go to VIEW > NORMAL to continue working on your poster. 
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The template comes with a number of pre-

formatted placeholders for headers and text 

blocks. You can add more blocks by copying and 

pasting the existing ones or by adding a text box 

from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you have to 

present. The default template text offers a good starting point. Follow 

the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and 

click on TABLE. A drop-down box will help you select rows 

and columns.  

You can also copy and a paste a table from Word or another PowerPoint 

document. A pasted table may need to be re-formatted by RIGHT-

CLICK > FORMAT SHAPE, TEXT BOX, Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 

Some reformatting may be required depending on how the original 

document has been created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 

column options available for this template. The poster columns can 

also be customized on the Master. VIEW > MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your 

poster, save as PDF and the bars will not be included. You can also 

delete them by going to VIEW > MASTER. On the Mac adjust the Page-

Setup to match the Page-Setup in PowerPoint before you create a PDF. 

You can also delete them from the Slide Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, save as 

PowerPoint of “Print-quality” PDF. 
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This PowerPoint 2007 template produces a 36”x72” presentation 

poster. You can use it to create your research poster and save 

valuable time placing titles, subtitles, text, and graphics.  
  

We provide a series of online answer your poster production 

questions. To view our template tutorials, go online to 

PosterPresentations.com and click on HELP DESK. 
  

When you are ready to  print your poster, go online to 

PosterPresentations.com 
  

Need assistance? Call us at 1.510.649.3001 
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Zoom in and out 
As you work on your poster zoom in and out to the level that is 

more comfortable to you. Go to VIEW > ZOOM. 

 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, and 

the affiliated institutions. You can type or paste text into the provided boxes. 

The template will automatically adjust the size of your text to fit the title 

box. You can manually override this feature and change the size of your text.  
  

T I P : The font size of your title should be bigger than your name(s) and 

institution name(s). 

 

 

 

 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a logo by 

dragging and dropping it from your desktop, copy and paste or by going to 

INSERT > PICTURES. Logos taken from web sites are likely to be low quality 

when printed. Zoom it at 100% to see what the logo will look like on the final 

poster and make any necessary adjustments.   
 

T I P :  See if your company’s logo is available on our free poster templates 

page. 

 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy and 

paste, or by going to INSERT > PICTURES. Resize images proportionally by 

holding down the SHIFT key and dragging one of the corner handles. For a 

professional-looking poster, do not distort your images by enlarging them 

disproportionally. 

 

 

 

 

 

 

 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 

they will print well.  
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The data collected during the interviews are self-reports from a small sample of convenience (Battaglia, 2008) of 

educators in one state and do not include any triangulating outside observations (McLeskey et al., 2014), so the 

results cannot be generalized to all schools or inclusive initiatives. Nevertheless, this study provides valuable 

perspectives for consideration when crafting future initiatives and/or professional development related to inclusion 

at the elementary and secondary level.  

Megan Pell, M.Ed. &  Debby Boyer, M.S., Delaware Positive Behavior Support Project 

“Ownership of All Students": Linking Successful Inclusion and Positive School Climate 

Staff in these schools shared a vision of inclusion, namely high expectations for all students, including 

students with disabilities. This was evidenced by consistent language among staff per school related to 

inclusion-related educational policies and/or school-wide mottos. 

Mindsets  

Relationships within these schools seem to matter to staff, as does the sense of belonging among staff, all 

students including those with disabilities, and families. Their school-wide inclusion practices seem to promote 

positive student-student, student-teacher, teacher-teacher, teacher-administration, and school-home 

relationships. 

Positive School Climate 

Teachers and administrators shared that certain practices engendered their school-wide inclusion success. 

These included:  data-based decision-making, careful and collaborative scheduling, inclusion-related PLC 

discussions, administrative leadership related to inclusion practices, and the availability of meaningful Tier 2 

programming. 

Practices 

Limitations 

“I just feel that we are so lucky in 
this district because we have the 
means and HUGE support from 
the district office.” 
     HS General Education Teacher 

“Think of them as 'our' kids instead of ‘your kids and my kids.’“ 
 ES General Education Teacher 

School’s motto: No Excuses, 
Just Results - “Everyone can 
achieve, everyone can grow. 
Let’s find a way to make it 
happen.”   
                MS Administrator 

 “Inclusion encourages a sense of belonging and acceptance from peers; it allows them the 
opportunity of making mistakes and turning failures into success, building self-confidence, 
especially when with general  education peers who do the same.”    MS General Education Teacher 

All students and staff should be treated 
equally to create a positive working 
environment – it “is necessary for success”.            

      HS Special Education Teacher 

“So I just feel that 
there’s this whole 
sense of inclusion 
across the school. 
     ES Reading Specialist 

“Definitely our school is family-
oriented…we try to include the 
actual family as much as possible.” 
                     ES Dual Certified Teacher 

“The good thing about [our administrator] is that he is 
not afraid to make a change [in co-teaching teams] 
when he thinks it’s good for kids.” 

 MS Special Education Coordinator 

“I honestly think we really got 
the teachers looking at the 
data” and that told them that 
“[students with disabilities] can 
learn, they are not no-students 
and they don’t want to  isolate 
them.” 
                  HS Administrator 

“Every students should be  fully immersed” - this 
philosophy is shared with teachers through regular 
meetings, collaboration, and team discussions. 

                       ES Special Education Teacher 

“Inclusion is not a special education thing.” 
     HS Special Education Coordinator 

The purpose of this poster presentation is two-fold: 

1. Share ground-level recommendations and practices related to increasing the 

inclusion of students with IEPs in the general education setting while increasing the 

academic performance of those students at the elementary and secondary level. 

2. Highlight recommendations and practices that indicate an important relationship 

between  school climate and successful inclusion.  

     Inclusion, as a philosophy and a practice, remains a complex and meaningful 

construct in schools. Philosophically and pragmatically, inclusion has numerous 

meanings depending on whose perspective is asked; nevertheless, its implementation, 

in whatever form taken, is being watched more closely than ever (Solis et al., 2012). In 

Delaware, the Access to the General Education (AGEC) Committee serves as a 

stakeholder group providing feedback on Indicators 3 and 5 of the State Performance 

Plan and Annual Performance Report for the Delaware Department of Education 

(DEDOE).  Members are stakeholders from throughout Delaware, including state-, 

district-and school-level staff from the Delaware public school system, as well as 

parents and representatives from numerous disability-related agencies within 

Delaware. 

     In 2011, DEDOE and the AGEC began a multi-year initiative to: 1) determine what 

elements of inclusive practices are most important to the academic achievement of 

students with IEPs within inclusive classrooms  in Delaware and 2) develop an 

interview protocol to use to identify those practices across schools demonstrating the 

highest levels of success in both the inclusion and achievement of students with IEPs. 

Data used to select successful schools to participate in the study included the 

percentage of students with IEPs in Placement A (80% or more of their day is in the 

general education setting) and state test scores for those students in placement A. In 

total, 10 schools  were identified  for this study - 5 elementary, 3 middle, and 2 high 

schools.   

     In 2013-2014 interviews were conducted with personnel who were actively engaged 

in those inclusion efforts at each school. This poster outlines the findings from 69 

interviews conducted across 9 schools over the course of this initiative.  

OBJECTIVES 

     Through the collaborative structure of this study, a diverse group of stakeholders 

were able to conceptualize, refine and implement a study that yielded valuable and 

pragmatic information that school communities can use to better understand how 

school climate and successful inclusionary practices are linked. In the end, this study 

resulted in 69 interviews, across 9 schools. The interview  protocol  covered the 

following six aspects of inclusion programming: 

1) educators’ global understandings/philosophy of inclusion,  

2) successful inclusive instructional practices,  

3) productive collaboration among school members,  

4) effective  scheduling practices ,  

5) useful materials & resources, and  

6) access and utilization of professional development.  

     Study results share similarities to findings found in other, larger multi-steps 

investigations of successful inclusion programs (Farrell et al., 2007; McLeskey et al., 

2012). For the interviewees, school climate seems to play an important  role in 

successful inclusion. A shared mindset regarding inclusion, along with specific 

inclusion-related practices, including data-based decision-making and hands-on 

administrative support, appear to have facilitated these schools’ inclusion success. 

DISCUSSION 
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