Considerations for Next Steps to Reinforce Cultural Responsiveness in Your MTSS

Please identify at least one action step you plan to take, before winter break.  Each district will be asked to share one step, so if you are here with a district partner/team, designate both a recorder and a reporter to share out.  

Below are prompts to help identify possible next steps, along with some hyperlinks to specific resources.   You do not need to use these if you have other ideas or priorities for next steps.

District Next Steps

· Are there others at the district level you need to share this resource with and discuss how to use?  

· Do you have a district leadership team engaged in MTSS?  Is equity an explicit part of the vision and action plan for the team?  

· Is there a separate equity team?  As a PBS/MTSS coach, are you part of this team?  

· Does your district team examine discipline data to assess equity?  

· Does your district team examine policies in order to address disproportionality?  

Next Steps for Coaching PBS Teams

· As coaches, how will you systematically share information and strategies/activities discussed today with your teams?  

· Do you have schools working on culturally responsive practices as part of their MTSS and may be interested in using the TFI Companion Guide or the Culturally Responsive SWPBIS Team Self-Assessment tool?  

· Do you have schools working to address discipline disproportionality and may be interested in using the 5 Point Intervention Approach for Enhancing Equity in School Discipline?  

Next Steps for Deepening Personal Knowledge

· Do you want more information about building equity in your MTSS system, practices and/or data review? 


Your action step(s) before winter break: 

_____________________________________________________________________

